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Welcome to the Amicus Recruitment 2016 Salary Survey

As we move towards our second year in operation we are pleased to release our 
survey for 2016. This document is carefully prepared to provide accurate insights 
into remuneration and reward trends in the Irish market for employers and 
human resource advisory professionals.

We have made a further addition this year where we have also tracked primary 
candidate motivators within each vertical where we recruit.  This insight is key 
in understanding how employers can retain talent and also identify push factors 
leading to staff turnover.

We hope this document proves to be a useful tool for our clients throughout 
2016.

Salary Data

Salary data within this document has been generated from placement 
information, employer benchmarks and candidate data. Where possible this 
information has been corroborated and verified in the interests of accuracy. 
Salary information where necessary has been rounded to the nearest €100.

Ross Wynne 
Director Accountancy & Tax
ross@amicus.ie

Robert Connolly 
Director Legal & Compliance
robert@amicus.ie 

CONTACTS  

WELCOME  
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ACCOUNTANCY PRACTICE  

Market Update:

The accountancy practice market experienced another extremely busy year in 2015. Demand 
for suitably qualified accountants is high and there is a definite shortage of supply. This high 
requirement for accountants is driven both by increased business but also by very healthy 
industry and financial services markets which continue to attract large numbers of accountants 
out of practice. This in turn has started to see a rise in basic remuneration and also with 
the level and extent of bonuses in an effort to retain and reward performing staff numbers. 
Many firms are also trying to be more creative and offer where possible more flexible working 
arrangements. 

Motivators

Having met with 100’s of candidates over the last year we’ve completed an exercise of 
compiling primary motivators for accountants who decide to search for a new role. In order of 
prevalence we have listed these below. 

• Career Progression
• Change of Discipline
• Remuneration
• Work life balance
• Location

Interestingly remuneration only comes in 3rd in the list of priorities when taken across 
a broad spectrum of job movers. The most common reason is for career progression (the 
assumption here is that salary will look after itself in the longer term if the career path for 
advancement is well defined). 

Moving to a different area of specialism was the second most common driver for accountants 
seeking a new role. In many cases individuals were prepared to have their current salary 
matched or even take a pay cut to get into their preferred area. 

What Positions are In-Demand?

It appears as if demand will remain high across most disciplines within practice in 2016. 
The high demand areas will be within finance transformation consulting, risk consulting and 
corporate finance. Audit will likely retain a constant demand. Within larger firms the biggest 
drive will be within financial services but there will also be a healthy demand from small to 
medium sized firms seeking to recruit from a part qualified to manager level in the main. 
Corporate recovery is an area where the market appetite has weakened somewhat however 
there are still likely to be positions available periodically for individuals who are determined to 
specialise in this field. 

Salary Trends:

Due to improving balance sheets and a desire to attract and retain staff salary levels have 
started to increase. Whilst salaries are usually standardised across large firms given the interest 
in hiring into the financial advisory, risk consulting and corporate finance space there has 
been a greater degree of flexibility within these disciplines. It is likely that as the lack of supply 
shows no sign of abating salaries will continue to rise during the year as firms intensify their 
efforts to retain and attract staff. 
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Salary Levels (Based on Medium sized to Large sized firms)

PRACTICE MARKET LOW MARKET HIGH

Trainee €20,000 €25,000

Junior €22,000 €27,000

Semi-Senior €26,000 €35,000

Senior €42,000 €50,000

Assistant Manager €48,000 €55,000

Manager €60,000 €75,000

Senior Manager €70,000 €85,000

Director €80,000 €120,000

Benefits
Managers & Above: 
Managers are typically in a bonus scheme which usually falls between 10% & 20% of base. 
Contributions towards pension and healthcare at this level are the norm.

Senior:
At senior level some firms operate overtime but most of the larger firms operate time in lieu. 
Small to medium sized firms tend not to have anything officially in place but operate on an 
ad-hoc basis where employees have been working particularly hard. 

Trainees:
Study support for all employees at a trainee level. 
Time in lieu is typical among larger firms and trainees build up time usually to use for 
additional study.

Amicus Search & Recruitment Salary Survey 2016  |  Accountancy Practice  |  info@amicus.ie

ACCOUNTANCY PRACTICE  
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TAX 

Market Update

The tax market throughout 2015 continued to create a large number of opportunities. In 
fact, there is such a shortage of relevantly qualified candidates that some firms started to 
consider individuals with the tax exams but without specific high level tax experience for more 
junior level roles. This was a facet of the market that hasn’t really been seen since the years of 
2007/2008. There was also another increase in the number of industry jobs created this year. 
Allied to this was the growing demand for tax professionals within medium sized firms. As all 
these factors affect the market the response by firms has been to increase graduate recruitment 
and also increase salaries both due to improving profitability but also to retain staff. 

Motivators

Having met with 100’s of candidates over the last year we’ve completed an exercise of 
compiling primary motivators for accountants who decide to search for a new role. In order of 
prevalence we have listed these below. 

• Career Progression
• Change of Discipline
• Remuneration
• Work life balance
• Location

Interestingly remuneration only comes in 3rd in the list of priorities when taken across 
a broad spectrum of job movers. The most common reason is for career progression (the 
assumption here is that salary will look after itself in the longer term if the career path for 
advancement is well defined). 

Moving to a different area of specialism was the second most common driver for accountants 
and tax professionals seeking a new role. In many cases individuals were prepared to have their 
current salary matched or even take a pay cut to get into their preferred area. 

What Roles are In-Demand?

Overall corporate tax expertise was still the most sought after skill set, particular for those 
with financial services experience. However, there was also a big drive this year for individuals 
looking to progress down the employment/expatriate tax route. The VAT area created a 
number of roles and firms showed an openness to recruiting international candidates with 
good VAT experience due to the lack of suitably qualified candidates in the local market. With 
the rise of roles within medium sized firms the opportunity for candidates to work across a 
variety of tax heads is coming back to the market. Within the in-house market a variety of 
roles were created including a number of temporary/contract roles which organisations are 
finding increasingly difficult to fill from the open market due to the lack of supply of available 
candidates. 

Salary Trends:

Salaries in the tax market are on the up again after a number of years of decline and 
stagnation. Industry organisations have to offer more to entice top tier candidates from 
practice as the larger firms have started to increase remuneration. Until the lack of supply issue 
is fixed it appears as if we are entering a period where there will be continual upward pressure 
on remuneration. 
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TAX 

Salary Levels (Based on Medium sized to Large sized firms)

PRACTICE MARKET LOW MARKET HIGH

Trainee €20,000 €25,000

Junior €22,000 €27,000

Semi-Senior €26,000 €35,000

Senior €42,000 €50,000

Assistant Manager €48,000 €55,000

Manager €60,000 €75,000

Senior Manager €70,000 €85,000

Director €80,000 €120,000

Benefits
Managers & Above: 
Managers are typically in a bonus scheme which usually falls between 10% & 20% of base. 
Contributions towards pension and healthcare at this level are the norm.

Senior:
At senior level some firms operate overtime but most of the larger firms operate time in lieu. 
Small to medium sized firms tend not to have anything officially in place but operate on an 
ad-hoc basis where employees have been working particularly hard. 

Trainees:
Study support for all employees at a trainee level. 
Time in lieu is typical among larger firms and trainees build up time usually to use for 
additional study.
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LEGAL 

Market Update
2015 continued the trend of upward market growth within the legal sector and final quarter 
indicators suggest this run to continue well into 2016. 

Salary averages have risen across all PQE levels and the battle for talent in many ways has been 
fought over remuneration. This however is slightly at odds with motivators being specifically 
communicated by job seekers and lawyers across Ireland.

Over the last year we have queried motivators with the 100’s of job seekers we’ve met and 
specifically within the legal market the following is the hierarchy of motivators recorded:

Motivators:

• Scope for progression
• Remuneration
• Quality of work
• Work life balance
• Location

The top two scoring motivators are interesting in that they are strongly aligned. For many 
the pursuit of greater financial reward is tied directly to the level at which they practice and 
this long term view has seen countless professionals seek a more direct route to progression 
through moving companies.

This is not however to say that short term gain is not also a strong consideration which is 
reflected in the hierarchy above, with quality of work and a desire to work with interesting 
clients competitive amongst the top 3 reasons we’ve seen this year.

Positions in Demand
Associates, Associates, Associates. For the last 4 years we have seen the same trend of demand 
for solicitors with between 3 and 5 years of experience. What is most interesting about 2015 
was the spread outside of this with newly qualified solicitors and partners having continuous 
opportunities throughout the year.

Corporate, banking and commercial property were our busiest sectors with requirements for 
litigators declining throughout the year. An understanding and experience of data protection 
has also become a regular item on job specifications.

Salary Trends

Salaries moved all across the market in 2015 with a general realisation that activity was good 
and there were opportunities available. As you will note from the table below, newly qualified 
salaries have shifted since last year (and interestingly so have trainee salaries). 

2016 Expected Activity

Before discussing market activity, it’s important to highlight that much of the below 
information is fed through from firms within the top 3 tiers of the local market. It is not 
always a reflection of the entire legal market and as such should be read in this context.

Looking at activity across both practice and industry we get a clear picture of the impact 
financial services buoyancy has on recruitment. Whilst volume loan sale related work has 
slowed late in quarter 3 the overall flow of banking and financial services (funds) related work 
continues to dictate a consistent volume of recruitment expected to continue into 2016.

Another strong indicator for the overall health of the market is the spread of recruitment 
activity across various sectors both in practice and industry giving greater options to 
professionals seeking a change as demonstrated below.

Banking EmploymentDisp Red Env | ConstCorporate PSLFunds

  Practice        In House

InsuranceReal Estate IP 
Commercial

Finance Tax



9 Amicus Search & Recruitment Salary Survey 2016  |  Legal  |  info@amicus.ie www.amicus.ie

LEGAL  

It’s important to look beyond the sector activity however and also examine at what level 
recruitment has taken place. As with previous years, associate level recruitment has been the 
key focus amongst the larger practice firms with 3 – 5 PQE being target years. Newly Qualified 
recruitment has at specific focus points during the year (April / December) been extremely busy 
but opportunities for junior lawyers has been consistent for the duration of 2015 and will grow 
next year.

Senior level recruitment to include partner recruitment has probably had its busiest year of the 
last 4 – 5 which indicates a more opportunistic outlook amongst the firms. Couple this with an 
increase in salaries and it’s clear that the shackles of recession no longer bind the legal market.

On a final note, the number of permanent roles we worked on this year increased by 21% 
over last year, and the number of contract positions increased by 16%. Whilst these figures can 
partially be performance based and not purely reflective of the market it is a definite sign of 
continued growth.

PRACTICE MARKET LOW MARKET HIGH

NQ €50,700 €57,800

1PQE €55,400 €64,300

2PQE €60,700 €69,500

3PQE €66,300 €73,700

4PQE €70,600 €79,400

5PQE €77,700 €86,700

7PQE €86,500 €104,100

Salaried Partner €113,500 €144,000

Equity Partner (PPP) Contact us for Information Contact us for Information

IN-HOUSE MARKET LOW MARKET HIGH

Junior In-House Lawyer €45,000 €62,000

Legal Counsel €65,000 €85,000

Senior Legal Counsel €85,000 €115,000

Head of Legal €110,000 €185,000+

COMPANY SECRETARIAL MARKET LOW MARKET HIGH

Trainee €24,000 €28,000

Qualified €30,000 €34,000

3PQE €36,000 €45,000

Manager €42,000 €68,000

Head of Company Secretarial €90,000 €108,000
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COMPLIANCE & RISK

Market Update

Activity and growth within regulatory fields such as compliance and risk plateaued in 2014 
with a small upward shift anticipated in 2015 as per our survey last year. Whilst this was 
accurate for the first two quarters of the year, the latter end of the year saw demand rise across 
financial services and professional services for qualified and experienced individuals.
As we have seen within other sectors experiencing greater demand, there is a corresponding 
impact on salary figures which is reflected in numbers for mid-level professionals and 
managers moving into 2016.

Motivators

Compliance and risk professionals have highlighted the following in order as the most 
important factors when considering a move:

• Quality of work
• Remuneration
• Scope for progression
• Work life balance
• Location

With the focus of recruitment falling within the 45 – 70k bracket it is not surprising to see 
professionals seeking roles with a learning aspect or offering something new and challenging.  
A desire to experience different sectors, products and environments drives this being the 
primary motivator. 

Salary trends are shifting and as professionals become aware of this it becomes a greater 
consideration even if someone is not otherwise considering a move.

Positions in Demand

Greatest demand rests within professional services with all the leading consulting bodies 
and big 4 regulatory units recruiting extensively throughout the year. Professionals with an 
audit or accounting background are preferential however legal and financial services trained 
professionals with strong academics and a thorough grounding within compliance / risk are 
successfully transitioning into this side of the market also.

Salary Trends

Entry level salaries remain relatively unchanged this year but numbers have moved across the 
board elsewhere with manager level salaries seeing the greatest impact.  
Senior and executive hires have also thrown out some unusual highs this year which is 
reflected in the below table.

2016 Expected Activity

With a stream of new regulations along with the new data protection requirements it’s 
entirely likely that the compliance and risk markets may see a repeat of the significant growth 
experienced in 2011.
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COMPLIANCE & RISK

As a result of this salaries will again shift to accommodate demand.  This shift may result 
in remuneration again becoming the primary motivator, however this remains to be seen as 
recruitment levels materialise in the coming 6 months. 

COMPLIANCE MARKET LOW MARKET HIGH

Entry Level €24,000 €28,000

Compliance executive €35,000 €42,000

Compliance Manager €56,000 €72,000

Senior Compliance Manager €80,000 €94,000

Head of Compliance (Dir) €105,000 €188,000

RISK MARKET LOW MARKET HIGH

Entry Level €26,000 €33,000

Risk Executive €35,000 €46,000

Risk manager €62,000 €80,000

Senior Risk Manager €80,000 €105,000

CRO / Head of Risk €130,000 €205,000

CONSULTING MARKET LOW MARKET HIGH

Senior €42,000 €50,000

Assistant manager €48,000 €55,000

Manager €60,000 €75,000

Director €80,000 €120,000
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LEGAL & OFFICE SUPPORT

Market Update

2015 has been the busiest year since 2007 for support staff with an increased emphasis on 
permanent hires and a positive trend towards smaller organisations hiring purely on a support 
or administrative basis.

Competition within professional services has been strong and candidates with 1 – 2 years’ 
experience have enjoyed a consistent and stable flow of options pouring onto the market for 
the duration of the year.

Motivators

Motivators have always been more equal across the board for office support roles especially 
given the volume of the market operating these positions on a temporary or contract basis. 
This is reflected in the hierarchy of motivators we have identified:

• Remuneration
• Quality of work
• Location
• Scope for progression
• Work life balance

In the areas we surveyed, legal and office support is the only area to identify work life balance 
as the least important, but this appears to be directly related to greater enforcement around 
time structures and more flexibility than other areas. 

Remuneration continues to be a driving factor, and quality of work along with the ability to 
gain more valuable experience is key in attracting talent.

What Positions are In-Demand

Legal secretaries with a minimum of 1 – 2 years’ experience was our key focus throughout 
2015 from a recruitment perspective.

Candidates sought by SME’s and start up’s ideally had a broader capacity to absorb additional 
responsibilities within social media, HR and office management. 

Salary Trends

Over the last year, the majority of transitions we managed saw an increase in basic 
remuneration as the primary goal. This has ultimately led to a gradual increase in salaries for 
experienced support staff. While upper caps are still in place across professional services, more 
senior roles and PA’s reporting directly to executives have enjoyed the sharpest increase.

2016 Expected Activity

There is no indication that 2016 will offer anything markedly different from 2015, with a 
continual albeit gradual increase in available rewards expected.

LEGAL & OFFICE SUPPORT MARKET LOW MARKET HIGH

Legal Secretary (0-2) €24,000 €30,000

Legal Secretary (3 – 4) €33,000 €42,000

Legal Secretary 5+ €40,000 €48,000

Administrator €20,000 €28,000

Senior Administrator €26,000 €32,000

Office Manager €35,000 €50,000

PA €32,000 €38,000

Senior PA €38,000 €46,000

Executive Assistant €41,000 €55,000
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